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External Assurance

We declare this report with reference to Global Reporting Initiative 2021.

Material aspects and indicators are shown on p.13. Detailed Disclosures on Management Approach
(DMA) can be found in the online supplement ‘C’. The scope of the information and data in this
report covers global operations from January to December 2021.

Aperam’s production capacity is focused on:

> 6 production sites in Brazil (Timéteo), Belgium (Chéatelet, Genk), and France (Gueugnon, Imphy,
Isbergues/Recyco),

> 15 Steel Service Centers (SSC), part of our Services & Solutions segment,

> 11 transformation facilities: 5 in the Services & Solutions segment; Pont de Roide in the Stainless
& Electrical Steel segment, BioEnergia in the Aperam Aperam Recycling & Renewables segment;
and Rescal, Amilly, Imhua and ICS in Alloys & Specialties,

> 51 scrap yard sites in North America, Europe, Asia, Australia and South Africa, for the trading,
processing and recycling of secondary raw materials within the Aperam Recycling (former ELG)
segment,

> 15 sales offices for the Services & Solutions segment,

> Registered office: 24-26 Boulevard d’Avranches, L-1160 Luxembourg.

The report does not cover any joint venture operations or activities of or with partner organisations.
- Safety data covers Services & Solutions and Alloys & Specialties, as well as on-site contractors.

- Human resources data exclude contractors.

- Subject to the exclusions indicated below, environmental data covers all the main industrial sites,
SSCs and corporate offices.

Environmental information is compiled locally and aggregated centrally. The CO, emissions data
relates to Scopes 1 and 2, unless otherwise mentioned.

The following exclusions apply to the environmental data:

(1) Raw material data excludes packaging and miscellaneous parts ;

(2) Scope 3 indirect emissions (partial estimates).

This report represents our Communication on Progress relating to United Nations Global Compact
(UNGC) membership (see Supplement ‘A’).

Caveat

On Dec. 27, 2021, Aperam completed the acquisition of ELG, a global leader in
stainless steel and superalloys recycling, with the aim to further strengthen Aperam’s
competitiveness and Sustainability leadership position in the industry.

ELG is fully consolidated into the Aperam Group from that date as part of the
new Recycling & Renewables Division, unless otherwise mentioned.

Independent Assurance Statement

The ‘Made for Life’ report is a component (the ‘summary’) of our complete
sustainability reporting (the ‘Report’) for the year ending 31 December 2022

The Report is composed of five items: the ‘Made for Life Report and four
Supplements — A, B, C and D. Our 2022 Report can be found on our website
(www.aperam.com/sustainability), together with the four supplements. The summary
report has been prepared "with reference to the GRI Standards".

The summary should be read with its accompanying Supplements to constitute the
complete Report.

PricewaterhouseCoopers, Société Coopérative (PwC) has been engaged to carry out
a limited assurance engagement under International Standard on Assurance
Engagements ("ISAE") 3000 to issue an assurance report in respect of certain
information disclosed in the “Made for Life” 2022 (the “Sustainability Report”) as set
out in the table of the Scope section (the “Selected Information Table”) of the opinion
(p. 69) in accordance with certain Assessment Criteria.

These Assessment Criteria have been derived from certain sections of the Global
Reporting Initiative (« GRI ») framework and by applying additional methodology
defined by company policies that management considers as relevant for the purpose
of the Company’s business and for the ultimate users of the “Made for life” 2022
(refer to Supplements Online for more details).

Selected performance data is marked in the Report with a *’:
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About Aperam

While 2022 started off promising, Russia’s war with
Ukraine changed everything. Not only has this war
brought unbearable human suffering, it's also
impacted the global economy, causing the biggest
energy crisis in decades and peak inflation rates.
In this context, Aperam has acted with great
determination to cushion the impact of these
challenges.

Putting human factors at the centre of our concerns has long been our credo, but in
this context, it resonates even deeper. That's why we worked to fully integrate our
former ELG-colleagues into the Aperam family and to ensure our approximately
10,700 highly committed employees worldwide have access to a stable future.

Considering the cascade of crises we've faced the last several years, business as
usual now means being prepared for the unusual. At Aperam, this means having a
strong ability to quickly adapt to the highly disruptive and volatile environment
without losing focus on the long term challenges. In 2022, our teams were
committed and focused on pursuing the design and deployment of a thoughtful
roadmap to transform our processes and operations. This enabled us to respond
quickly to the ultimatum poised by the energy transition, the climate crisis, inflation
and societal challenges. It also serves the increasing needs of our customers for
high quality and added-value products and solutions.

As a matter of fact, our social, environmental and societal responsibilities will never
be pushed into the background. Aperam will always navigate the future with these
three pillars as our compass, our strength and our pride.

While this Sustainability Report contains details about the steps we took in 2022 as
part of our journey, here I'd like to note several highlights.

» Like always, Aperam puts people and their health and safety first.

That is why, even with our good Health & Safety results overall, with our LTFR at 2.4 and
our TRIR at 7.1 (stable versus 2021), and the award granted by the ISSF on our
JustCulture program, | cannot be satisfied with a year darkened by a fatality, one of a
subcontractor performing roof maintenance in Brazil. As we consider our partners as our

Opening Words from our CEO

own personnel, we performed a full audit and review of all our processes for this type of
external work to prevent such a tragedy from happening again.

I remain convinced that our roadmap, which is both strong and comprehensive, will bring
us to the next level of Health & Safety performance. For instance, we work hard to
create a company culture where we care for each other and learn from our mistakes -
work that can be seen in the 2022 roll-out of a global training on the topic. Our
commitment remains unchanged and we believe we can outperform the industry
average. For this reason, we made H&S a hard target in the ESG-bond financing’
concluded in February 2022.

Another challenge was to adapt to the low demand in the second semester in Europe,
notably through economic unemployment at some of our plants, and, in South America,
the closure of our Uruguay Tube unit. However, it was also during this period that we
achieved the sound integration of our Aperam Recycling Division. This report
demonstrates the extremely promising progress we made, with many of our new
colleagues starting to see the benefits of cooperation, in particular on such topics as
Health & Safety. We've also seen some ‘cross pollination’ happening, with former
Aperam people joining the new Division and former ELG employees bringing fresh views
to our steel business.

For the first time, in 2022, our annual Employee Climate Survey included our new
Aperam Recycling colleagues. It also recorded a global response rate of 77%. This
study is strategic as it guides many of our programs. For example, it confirmed some of
our strengths, in particular our workforce’s adherence to our H&S program as well as our
past efforts to improve diversity, and this motivated us to go even further and include a
specific focus on disability and several initiatives relating to mental health. Some areas
for improvement were also highlighted. These included stress management,
communications and learning. Although all the results are being analysed at unit- or
department-level in order to tailor our actions to local needs, we’re also strengthening
our Group-level plans to continue to improve in these areas and stand as the
responsible and attractive employer we aim to be.

» As such, we take any crisis as a supplementary reason to
strengthen our environmental stewardship.

" Together with our decarbonization roadmap



During 2022, amid the energy crisis in Europe, we have accelerated our programmes
aimed at reducing our specific energy consumption and CO, emissions.

We also adapted our organisation to give even greater coherence and visibility to those
actions that look to minimise our environmental impact. This includes measures focused
on reducing greenhouse gas emissions, but we also work on decreasing our impact on
local biodiversity. As part of that, with the goal of boosting synergies, we appointed our
Chief Technology & Sustainability Officer, as head of the new Recycling segment. His
teams were already combining the responsibility over environmental management,
industrial risks and the Energy/GHG action plan, including scrap optimization, together
with Purchasing and a ResponsibleSteel Centre of Excellence. Now, with his supervision
of our Recycling business, a more intertwined organisation has emerged - one capable
of accelerating both innovation and the rollout of our plans.

Considering that the results of this organisational change will only become clear in the
medium term, and taking into account the low level of activity in the second half of the
year, the fact that our 2022 report confirms our superior GHG footprint is all the more
impressive. In 2022, we recorded a 0.32*CO,e/ton of crude steel?, far from the sector’s
0.9 sector’s average established by the International Stainless Steel Forum. This good
performance, together with our optimised use of steel scrap made possible by the tighter
links woven with the former ELG, give us confidence in our ability to reach our 2030
(-30%) and 2050 (net zero) goals and to stand as a strong contributor to the global
carbon neutrality (scopes 1+2) we strive for.

In parallel, our past actions have gained us the recognition and encouragement of the
Carbon Disclosure Project (CDP), improved to an A- grade rating on the Climate
Change questionnaire, and earned a B for the Water Assessment at our first attempt.
This means a lot to us, as we aim to further reduce our natural resources usage and
become progressively less dependent on local rivers. On the air emissions side, we also
report a drastic reduction in the dust emission intensity, to the benefit of the communities
around our plants, particularly around our Timoteo units.

We will continue in this direction to live up to the trust of our people, who confirmed in
our last Employee Climate Survey that they see us as an environmentally responsible
company.

» Along the same line, Aperam continues with its active ethics,
stakeholders’ engagement and corporate citizenship initiatives.

Maintaining strong partnerships with our business counterparts and communities is an
integral part of how we do business as usual - something we continued to do in 2022.

2 Scopes 1+2, including the sequestration effect of our Brazilian forests.

For example, in Europe, we continued our actions to promote both our industry and the
regions we operate in with Open Days being held at some of our major plants. In Brazil,
our Foundation continues to stimulate the economic development of local communities
by providing education programs and training.

Unfortunately, these activities have also been impacted by the war in Ukraine. In light of
the humanitarian crisis the war has caused, we strived to support the refugees around
us, particularly in Poland, along with addressing the many effects the conflict has on our
partners and stakeholders. We've also tightened our Ethics & Compliance due diligence
in view of strengthened economic sanctions, regulations, export controls and broader
ESG matters.

Speaking of a comprehensive approach to ESG, following the 2021 certification of our
Stainless Europe’s four main operations under the ResponsibleSteel™ framework, in
2022 our Timoteo unit underwent its ResponsibleSteel™ audit, which concluded with the
official certification being granted in February 2023. As a result, Aperam is the first
stainless producer to be certified in both Europe and the Americas. The thorough on-site
inspection, which included exchanges with over 60 local stakeholders, involved
considerable preparation work by our teams. But it was all worth it as we are all proud to
have shown our current responsible practices and to have accepted the challenge to do
even more.

Taking pride in our achievements and work is fantastic fuel for motivation and innovation
- which we use to develop both customer-oriented solutions and sustainably-driven
innovations. A perfect example of this is our recently announced Botanickel partnership.
This venture aims to leverage our agricultural skills and set a new standard in the
sustainable production of biosourced Nickel, using hyperaccumulator plants while
developing a framework fully attentive to the climate, biotope and local communities.

Looking ahead, with approximately 25% of our workforce creating value from the
renewable and recycling upstream market, including our FSC®O-certified Brazilian
forestry, Aperam is better prepared than ever to face any challenge, keep its
commitment to responsibility, and deliver a life-lasting material that will help build the
sustainable societies of the future.

Sincerely yours,
Tim di Maulo
Chief Executive Officer



About Aperam

Company Profile

Aperam is a public limited company listed on the Luxembourg stock exchange

and on Euronext Amsterdam, Brussels and Paris.

Recycling : _
Distribution Main R&D Centres
network

FSC® 2.309 m:

Certified forestry E{:”JS;‘T Si?1|%n01§;£s

cbP Gold

"A-"Climate change 3
"B" Water security EcovadisTating

Responsible
Steel™

Certified

*including the addition of the new Aperam Recycling & Renewables units (ex-ELG)

> 6 main plants
> 4 melting shops: Timoéteo (Brazil), Chatelet and Genk (Belgium), Imphy
(France)
> 5 main cold rolling sites: Timéteo (Brazil), Genk (Belgium), Gueugnon,
Isbergues and Imphy (France)
> 1 FSC®-certified BioEnergia eucalyptus plantation and charcoal production
facility (Brazil)
> 1 Recycling network (Worldwide)
> 1 Distribution network (Worldwide)

EUR millions
unless otherwise stated '

Crude Steel ('000 metric tons) 1,931 2,169 1,959 1,985 2,287
Shipments ('000 metric tons) 2,309 1,81 9 | 1 ) 677 | 1786 1 1972 )
-é-e;l_e-r;l-lé; ------------------------ 8-,-2-2-1- 1 -5-,;;4 3,656 4,287 [ 4,704
Operating costs 2 6,418 3,393 2,799 3,378 3,635
Employee wages & benefits 675 534 481 517 527
Payments to providers of capital ® 342 249 146 240 205
Payments to government 130 136 80 37 75
Community investments 0.7 0.6 0.4 0.3 0.3
EBITDA 1,076 1186 343 357 504
Economic value retained 655 831 150 210 332

Direct economic value generated 8,221 5,144 3,656 4,287 4,704
Economic value distributed 7,566 4,313 3,506 4,077 4,372

1 Differences between "Global Aperam" and the sum of the different regions and segments (next page) are
due to all operations other than those in clear, together with inter-segment elimination and/or non-operational
items that are not segmented. For Full-Time Equivalent Employees (see next page), it is related to
Headquarters and ‘transversal functions’ (HR, IT, etc.).

2 Operating costs include R&D costs of EUR 21 million for Aperam Group for 2022.

3 Payments to capital providers = Net Cash Interest and dividends paid to capital providers and shares
repurchased through share buyback programmes during the year, in line with an amount of interest paid (net)
of EUR (3) million, EUR 4 million, EUR 7 million, EUR 5 million and EUR 5 million, dividends paid of EUR 151
million, EUR 140 million, EUR 139 million, EUR 142 million and EUR 130 million, and shares repurchased for
EUR 194 million, EUR 105 million, nil, EUR 93 million and EUR 70 million stated in the cash flow statements of
the 2022, 2021, 2020, 2019, and 2018 Annual Reports respectively.



About Aperam

Our Offering

g

RECYCLING
& RENEWABLES

Scrap is our key raw material, Charcoal
our major energy

> ELG is a global leader in the trading,
processing and recycling of scrap for the
stainless steel industry & market leader in the
recycling of high performance materials such
as superalloys and titanium mainly for
aerospace

> BioEnergia produces wood and charcoal
from FSC certified eucalyptus forests (128,000
E)]

> Recyco recycles metal from dust, mud,
residues, ashes, etc.

Aperam Performance by Division GRI-201

-1

N\ 4§

L. -
STAINLESS SERVICES ALLOYS
& ELECTRICAL & SOLUTIONS & SPECIALTIES

Aperam’s distribution arm

> Services & Solutions (S&S) provides value
added and customized solutions through
further processing according to specific
customer requirements. S&S core activities:
> Direct sales of Aperam products to end
users

> Distribution of Aperam and third party
material

> Transformation services, according to
specific customer requirements

Recycling &
Renewables

Services &
Solutions

Alloys &

Stainless & Electrical Steel A
Specialties

) ] GerFI:j_rgI'%et.elet South 14 service centers Imphy, Amilly, H
Indicator Unit Gueuanon. America: 5 transformation Rescal Aperam Recycling,
Isber gPr Yi e Timéteo units 15 sales Imhua (PRC), Recyco, Bioenergia
sbergues, Frecisio offices Indore - ICS (IN)
People Own Staff (End of Period) FTE 2,771 2,262 1,510 1,204 2,055
| shipments ey kt 1,018 582 642 27 1,358
Revenues 4,134 1,492 2,760 663 2,438
Wages & Benefits 31 79 87 73 108
Payments to Capital Providers? 156 188 26 0 1
Economic ) me B et ]
Contributio Community Investments 0.08 0.42 0.03 0.01 01 Aperam’s CEO, Head of Strategy, CFO and Board of Directors’ Members (BM),
Payments to Government 28 58 18 5 8 from left: Sandeep Jalan (BM), Ros Rivaz (BM), Lakshmi N. Mittal (Chairman), Vanisha Mittal
Bhatia (Aperam Chief Strategy Officer), Tim di Maulo (Aperam CEQ), Bernadette Baudier (BM),
EBITDA 393 398 93 53 86 Aditya Mittal (BM), Roberte Kesteman (BM), Sud Sivaji (Aperam CFOQ), Alain Kinsch (BM)
Economic Value Distributed 3,778 1,326 2,701 612 2,354
All footnotes are the same available on the previous page.




About Aperam

Our Main Sites Our Values

Y | 4 0
Leadership Aagility Ingenuity
. . By being a bold, creative and courageous  While changing market conditions require Our people are skilled, imaginative and
. market player, we will lead the way in us to move guickly and adapt, we must innovative and have a passion for sharing
Genk (Belglum) promoting sustainable solutions. remain flexible enough to meet our their skills. This ingenuity leads to new
Melt shop and hot-rolling mill Melt shop, Cold-rolling and finishing customer's specific requirements, ideas and new solutions.

Site Certification

ISO
Division Site by sub-segment 45001 14001 9001

IATF
Others
50001 16949

Chatelet X X X ResponsibleSteel v
in Genk X X X x  ResponsibleSteel v
Electrical I Gueugnon X X X X x  ResponsibleSteel v
3 Europe Isbergues X X X X x  ResponsibleSteel tm
Timé - B i - Isb ' i Pont de Roide X X X X X
spergues (France) | [mmmmmmmmmmmm e e om-o-o-m-o-sos-o-o-oo-----d
imoteo ( razi ) o . g ( - ) South America| Timoteo X X X x  ResponsibleSteel tm
Melt shop, Cold-rolling and finishing Cold-rolling mill and finishing + Recyco
Imphy X X X X
Amilly X X X X
Alloys &
T e Rescal X X X
Specialties
Imhua (PRC) X X X
Indore (India) X X X
Services & | 20 units, of which 5 14120 11720 20/20 4/20 5/20 1 SSC (Poland): SA8000
Solutions Tubes plants.
- . 6 main yards out of 50 . )
; _ bt Recycling in Aperam Recycling. 3/6 3/6 4/6 1 ELG: Entsorgungsfachbetrieb
GueuQnon (France) Imphy (France) & Recyco X X ResponsibleSteel ™
Cold-rolling mill and finishing facilities Melt shop, Cold-rolling and finishing | o 0 [T T T T T T T T
9 g P 9 g Renewables | BjoEnergia X X FSC® CoC & M

Other specific certificates and approvals can be found at hitps.//www.aperam.com/documentation .


https://www.aperam.com/documentation

About Aperam

Our Business Model

INPU

Our people are our first priority

Zero-accident and a shared-vigilance culture
10,700 employees
14% of our workforce are women

class R&D facilities to design the future

€21m R&D spent
143 R&D employees in 3 main centres in Brazil and France

We have a competitive footprint

Modern European industrial setting
Sole integrated producer flat stainless & electrical steel in South America

15 service centres, 15 sales offices, 5 transformation centres

€296m capex

We have a strong financial position

€6.3bn total balance sheet
€468m net financial debt, net debt/EBITDA ratio <1
€8.2bn sales

We have strong relationships with our stakeholders

Mutually beneficial relations with suppliers, local authorities
and communities

First stainless steel company to join ResponsibleStee/™

Aiming for excellence in Governance, Ethics and Compliance

Our respectful footprint - being accountable to nature

>1/3 energy use from renewables

BioEnergia 100,000 ha FSC®-certified forestry in Brazil for charcoal
production, with externally verified yearly carbon sequestration

Superior access to scrap in Europe

Recyco unit: metallic content recovering from melt-shop dust
and treatment for reuse

Product & service excellence
Strengthen our product and Successfully implement Phase 4
service differentiation

€g

r

Innovation

Continuous
Improvement

OUR OPERATIONS

OUR MISSION

To provide steel and alloys solutions that are both affordable and made for life, and that offer the
strength, versatility and endless recyclability needed to build a sustainable society.

OUR AMBITION

To be sustainably safe and profitable and to be recognised as a preferred supplier,
a facilitator and accelerator of change and an employer of choice.

OUR STRATEGY

ESG excellence
Lead sustainably, based
on our Health & Safety

and CO, stewardship

Cost excellence

of our Leadership Journey®

ustainability is fully embedded in our values

and operations

Recycling & Renewables

BioEnergia

PR
@

Services &
Solutions
Steel
15 Service

Centres

Sales
l Customers 15 &
Transformation
| | Centres :
aelnk 6e) cnéie\ei (8e) @ wordvice
EE

Isbergues (Fr) Gueugnon (Fr)

Stainless & Elec
South Am

Stainless E =

Ethics -
. takeholders
(EmipIETER Engagement and
Corporate Transparency
Governance

People Management

OUTPU

We focus on their safety and development

TRIR7.01
Employer's recognitions in Brazil and France

94% of workers received at least one training*

* excl former ELG/Aperam Recycling division

We provide innovative solutions for our customers

Products development offering sustainable solutions (e.g. e-mobility and renewable energy)
Continuous improvement of new product rate and service offer (e.g. e-business, EDI)

We continuously strive to improve our operations towards excellence

2.3mt steel shipments
€117m EBITDA level reached under Phase 4 of Leadership Journey®

State-of-the-art industrial projects, allocating % of R&D resources to process innovation to
support initiatives on energy efficiency, quality improvement and CO, reduction

Founding of new innovative partnerships like Botanickel

We deliver value for our stakeholders

€7,568m economic value distributed, incl. taxes and salaries
€345m free cash flow

€1.076m EBITDA

€626m netincome

€345m returns to shareholders in 2022

We provide social value

Our general philanthropic and local development efforts are boosted in Brazil by the Aperam
Foundation

Stainless Europe and South America both ResponsibleSteel™ certified
Good ESG ratings incl. "Top-rated” from Sustainalytics

Forthcoming publication of our 2022 Sustainability Report

ts - recycling is at the core of our business

Sustainable pro

One of the lowest CO, footprint in stainless industry globally with a strong roadmap to contribute to
Carbon neutrality by 2050. Rating from CDP of ‘A~ for Climate Change and ‘B' on Water Security

Extractive coke fully replaced by renewable charcoal

90% metallic scrap used in European austenitic stainless steels. As demonstrated by the creation
of the Aperam Recycling division, Aperam continues to place the circular economy at the heart of
its growth strategy.

Over 90% recycling/reuse rate



Sustainability Strategy

1 year together

aperann & @@ @
a look back and forward m

In 2022, Aperam celebrated its first year after the purchase of the
former ELG Scrap business network and continued its path towards
Sustainability.

This path will be long as it is a continuous quest for efficiency
together with responsibility, rooted in our values and practices and
strengthened by a constant vigilance about the impacts we have
and our active stakeholder engagement. It will also be made more
difficult with uncertain economic context, energy hikes and raw
material volatility.

This is why we consider it crucial to keep the long-term view,
continue with our three-pillar sustainability roadmap in line with the
Global Compact and Sustainable Development Goals and keep on
challenging ourselves with solid external certification according to
the ResponsibleSteel™ framework, reached for Aperam South
America further to the 2022 audits.

Il [T [ e [ ﬁm 135 16 o
snd BCH B & | g | O L

> People and their health & safety will always come first.

Beyond the constant attention we give to Health & Safety, we also commit
to shaping a work environment that encourages our employees to thrive
and develop the innovative ideas that will propel our company to the
forefront of our sector. We do this by engaging with our employees, for
instance through our All-Employee Work Climate Surveys, and working
together to find the right personalised training, operating mode and
development opportunities.

This is not only to keep them motivated and performing, but also to
nurture a sense of being a part of the Aperam family, which is all the more
so important to truly welcome our former ELG colleagues and re-invent
our future together.

> As to the environment, we know that our sector’s responsibility is
greater than most. Therefore Aperam intends on paving the way towards
the most sustainable practices that transform steelmaking with solid
roadmaps to further reduce our CO, and air emissions, as well as our
energy and water intake by 2030, and contribute to carbon neutrality by
2050. With these initiatives, recognized by an A and B rating from the
CDP respectively on Climate Change and Water, we aim to minimise our
environmental impacts today while also adapting to the many challenges
posed by climate change.

But while we continue with our environmental roadmap, we have also
started to leverage the expertise of our new Aperam Recycling &
Renewables division for further optimization in terms of scrap usage and
development of other renewable sources of materials.

> Whether in our relations with our stakeholders or our corporate
decision-making process, our governance is guided by our high ethical
standards. All our stakeholders have legitimate needs.

As a signatory to the United Nations’ Global Compact and supporter of the
United Nations’ Sustainable Development Goals (particularly those
highlighted to the left), we aim to address these needs by being a fair,
transparent and trustful partner to our customers, lenders and suppliers, we
also pledge to act responsibly with authorities and local communities,
proactively address concerns, and contribute to the general good

10



Sustainability Governance in 2022

» Members of the Board of Directors: in charge of the overall management of the
Company, they decide on the direction taken based on proposals from the Leadership Team
(LT, Aperam’s Management Committee), a group of eight senior executives headed by our
CEO, Mr. Timoteo Di Maulo. The Board of Directors has two committees, the Audit and Risk
Management Committee and the Remuneration, Nomination and Corporate Governance
Committee.

At the Board level, sustainability topics are covered on a quarterly basis within the Audit &
Risk Management Committee, which is responsible for ensuring that all risks are
appropriately addressed, and at Board level too.

» CEO: responsible for Aperam’s sustainability performance and compliance.

» LT reviews: on top of H&S weekly and monthly meetings, we used to have quarterly
slots on the environment completed with ESG meetings. The latter were involving at least
the CEO and the CTO, and other Functions, depending on the topics covered and they
happened regularly (monthly in 2021-2022). Starting 2023, a dedicated ESG slot will be
added at the beginning of the monthly LT meetings in order to have all functions and
divisions’ systematically on board.

» Chief Technical Officer, Head of Sustainability, Health & Safety, Environment, Industrial
Risk & Innovation and Purchasing: responsible for steering the Sustainability Strategy,
based on discussions with the rest of the LT and other stakeholders.

Collaborating at sector-level through ResponsibleSteel™

In 2019, Aperam was the very first stainless steel company to join the newly established
ResponsibleSteel™ association. This initiative represents a milestone for sustainability in
our industry, defining the best practices into a framework to be used for external audits with
the aim to give (end) customers confidence in a steel company’s commitment to
responsibility. We are confident that the ResponsibleSteel™ standards will soon be similarly
recognized as it deserves to be and, in anticipation of this, we use its framework to better
structure our approach to Sustainability.

In 2019, Aperam actively participated in the creation of the first site-specific standard, in
cooperation with the association’s other members, including steelmakers, NGOs specialised
in environmental or social topics, suppliers from the extractive industry, and customers. In
2020, Aperam continued to participate in the building of the product-level standard while
also preparing to start the certification process for its first sites in Europe. In 2021, we had
four sites in Belgium and France certified as per this framework and we continued to
discuss a product-level standard with more detailed requirements regarding responsible
sourcing and GHG emissions. In 2022, we underwent the ResponsibleSteel™ audit at our
Brazilian site of Timoteo, leading to the granting of the certification in February 2023 after
the holiday season.

Embedding a Sustainability State-of-Mind into All Processes

Incorporating our sustainability roadmap into everyday decisions and ensuring perfect
alignment across the organisation requires more than just awareness-raising actions. It also
takes prioritisation and incentivization.

Since 2018, company-wide objectives have been cascaded into the individual objectives of
all exempts across the organisation, starting by our CEO, whose first objective chapter is
entitled “Health, Safety and Sustainability” and encompasses such topics as “Health” and
“Sustainable Industry with a long term objective of zero impact on the environment”. Other
CEO objectives cover the topics of “Compliance and Company reputation” and includes
business ethics, and “Diversity”, which starts with a clear focus on gender.

Since 2019, these objectives have been incorporated into MyHR and, since 2020, for the
2021 exercise, we have introduced the